
   

 
Bulletin No 3/September 2013 

 
Dear Members 
 
Your GMB NNC reps met with the senior management team on 12 September, the key issues we discussed that 
will be of interest to members were: 
 
Employee Hand Books and Welfare Folders 
 
The employee hand books are now rolling out across the business, which are designed to be generic and give an 
overall guide. The welfare folder is more detailed and the two documents need to be read together. The 
documents will be reviewed regularly through the NNC.  
 
Training and GMB Access to Induction and Training Courses 
 
The Training Manager joined us for this discussion and made a presentation about the range of training that was 
being delivered to operational employees.  A discussion took place about developing some joint training initiatives 
for reps and managers, which is a really positive development that we will jointly work on and look to roll out in 
2014.  The company also confirmed the arrangements for GMB officers to come along to training courses to talk 
to employees about the benefits of being in GMB.  So you should shortly be seeing GMB officers at your local 
training courses - make sure you take time to join and talk to them about getting involved with your local LNC 
meetings.  
 
Queries on Holiday Entitlement  
 
Members have been raising issues about inaccuracies on holiday entitlement/ calculations, GMB sought 
clarification as to the holiday policy being changed.  The company confirmed that there were no changes to the 
holiday arrangements but that there were some problems on the IT ' time gate' system that was throwing out the 
wrong calculation and they were working hard to fix this. 
 
In the meantime, if members have a holiday entitlement query then you should flag in the normal way as a pay 
query, this will ensure the problem is picked up and corrected as quickly as possible. 
 
SIA licensing funding arrangements 
 
There have been many concerns raised around the various different systems in place across the companywhich 
have come about with the acquisitions and TUPE transfers.  The company clarified the position as follows: 
 

 Those employees that worked for Securitas prior to the acquisitions have a funding arrangement in place 
that was negotiated by GMB some years ago, and this remains in place for those employees. 

 

 Those that transferred in from Reliance and Chubb had a loan scheme in place, and again this still 
applies, whereby the loan can be paid back over 3, 6 or a 12 month period. Employees can choose which 
repayment scheme best suits them. 

 

 New starters joining Securitas after the acquisition have a loan option which is payable back over 12 
months. 
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 All other arrangements that transfer as part of conditions of employment will be honoured as part of the 
TUPE transfer. 

 
The company confirmed that they do not intend to alter their position on these arrangements in the current climate 
or foreseeable future.  
 
However, members may be aware that the current licensing regulations and costs are currently being reviewed by 
the Government. 
 
GMB are the only union that sits on the consultation review body and we have been arguing for a much simpler 
and cheaper license arrangement for security officers.  
 
The results of the Government proposals are not yet known but we have requested the company enter into 
discussions with GMB once the outcome is known so that we can ensure our members get the best arrangements 
and that all employees are treated fairly and equitably when it comes to funding the SIA licenses under the new 
licensing regime. 
 
Zero Hours Contracts 
 
GMB have written to the company seeking confirmation of the company policy on these contracts and to what 
degree they are used. We have asked the company again to enter into discussions with GMB so that these 
contracts can be eradicated and employees can be transferred onto the appropriate permanent contracts with full 
employment rights.  
 
We particularly highlighted that many members on the Sainsbury contract seem to have 'casual' or 'zero hours' 
contracts when in fact our members are working regular shift patterns, sometimes for many years, and we believe 
should be afforded the respect of a proper employment contract. 
 
The company responded positively to our concerns and we will now be looking to start addressing our members’ 
concerns around these contracts in the coming weeks and months. 
 
In the meantime we will be asking members to complete a GMB questionnaire so we can build up a picture as to 
where and to what extent these contracts are in place. 
 
Lack of Pay Increases 
 
GMB raised concerns about the number of people joining the union and telling us they have not received any pay 
increases for many years. GMB have requested that the company give a detailed presentation at the next 
meeting as to the company strategy on pay and in particular to identify which contracts have been subjected to 
pay freezes and for how many years.  
 
Next NNC meeting 22 October. 
 

Remember GMB is your union so make sure you join and get involved!  A strong union 
means a strong voice in the work place - your union - your voice! 
 

Regards  
 

Jude Brimble, GMB National Officer 
 

JOINT ON LINE ATwww.gmb.org.uk/join  - it only takes a few minutes to join 


