
 

 
 
 
 

BULLETIN NO 6 / MAY 2014 
 
 
Dear Members 
  
Your GMB JNCC reps met with the senior management team 14 May and this is feedback on some key issues that 
we hope are of interest to you. 
 
Allocation of hours 
 
The Company was in agreement that additional hours could, where possible, be allocated to members who wish to 
work in excess of their contracted hours instead of being allocated 'across the board'.  The company will be briefing 
out best practice to management, we have suggested that members identify themselves to go on a volunteer list, so 
they are first port of call for extra hours and those who only want contracted hours are the last port of call.  Hopefully 
this will enable you to get the work life balance that suits you. 
 
CCTV  
 
A comprehensive discussion took place around the company's use of CCTV on vehicles. GMB have requested that 
the company issues a protocol or Policy to be issued so members were aware of what guidelines to follow and are 
aware that random checks are being done.  GMB also sought assurances that there were proper access controls in 
place as to who could view the images and the company confirmed that two senior managers in fleet had access and 
controlled the process. 
GMB also requested that hand straps to the vehicles hold be fitted but the company deemed the use of restrictor 
chains adequate in terms of safety.  
 
Vetting arrangements 
 
A discussion took place regarding the vetting process and the delay in obtaining clearance. 
A request was made for the Company to make every effort to speed up this process and also that they found 
constructive employment for those employees who were not fully cleared or operational. The Company is to 
investigate and advise but stated that the current delay was due to obtaining clearance from the Ministry of Justice 
and was not in the company's hands.  However, they were in discussions with MOJ regarding the issuing of badges 
and replacements. 
 
Payment of additional hours 
 
Many GMB members have raised issues about the 50/50 spilt of additional hours pay and that the majority of people 
were requesting to have it paid in full. An Agreement in principle was made to pay 100% of additional hours earned in 
the next pay run following the 8 week period. The Company is to provide further details of how this will operate in due 
course, with a view to changing the payroll systems later this year - this is a positive change that ensures members 
will receive their contractual hours each month and the additional hours in full at the end of the eight week cycle.   
 
Annual Leave Working Group 
 
The Joint Working Party proposal was agreed by the JNCC.  These represent positive improvements and greater 
flexibility around holiday, bank holiday and lieu day arrangements. Proposals included the amending of the 10% 
leave allocation at specific times of the year, a rolling booking period, use of volunteers to staff Bank Holidays, ability 
to use a lieu day holiday within the year and other improvements. A joint communique will follow on the details along 
with a new policy. It is envisaged that the changes can be implemented from August 2014. 
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Stand down days 
 
The use of stand down days was discussed specifically around member input on choice of stand down day and the 
fact they are being used as the main tool to control hours.  GMB will work with Kevin Ives to see if there is a system 
that can be implemented to benefit members and improve work life balance, with some ideas being trialed at 
Leicester Vehicle Base. 
 
2014 pay talks  
 
Following the recent members’ survey on pay the JNCC reps discussed items for inclusion in the claim. The GMB 
2014 pay claim for PCO’s will be completed and submitted to the company.  Further information on the pay claim and 
subsequent negotiations will be circulated as soon as possible. This year will see separate talks for the PCO and 
SCO groups and the SCO negotiations will also include the proposals for new pay and grade structures. 
 
Joint GMB/Geoamey Diversity Committee 
 
The union proposed to form a Diversity Committee to work with the company on the topics of Equality and Diversity.  
Names of interested GMB members will be nominated to form a small committee, with the view to having a new 
structure in place by the end of summer. This is a great opportunity for members to get involved to discuss and 
develop policy and address issues on diversity.  
 
Vehicle/Compliance 
 
Vehicle check guidelines are to be amended to remove the instruction regarding standing on seats when checking 
hatches.  New instructions to be rolled out. 

 
Jude Brimble     Jim Edgar   
GMB National Officer  GMB National Chairperson 
 
Isn’t it time you became a GMB member and had a say in improving your pay and working conditions?  
 
You can join online at www.gmb.org.uk/join  
 
Or contact Jim Edgar, GMB National Chairperson, on 07720 953451. He will put you in touch with your local GMB 
representative. 

 


