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UPDATE FROM YOUR GMB JNCC 
 

 

Dear Members 
 
An update on the key issues that were discussed at the February JNCC meeting. 
 
Update on Rosters, One hour Flexibility and Hours Management 
 
Both sides acknowledged that there had been a vast improvement in terms of how the Safe Flexible Working 
Agreement was being applied, since the launch of the Quick Reference Guide. 
 
The majority of bases and courts were now applying correct rosters, with only a few pockets that still needed to be 
resolved. However GMB argued that more flexibility and discussion needed to take place at local level to ensure 
workers had an input and say about choosing their stand down day and that the use of volunteers also needed to be 
stepped up and encouraged to help manage hours. There was agreement that it made sense to ensure that those 
who wanted to volunteer for extra hours were given them, allowing those who did not wish to work above their 
contracted hours, not being forced to do so. It was agreed that both sides would continue monitoring the issues and 
raise concerns so that best practice was encouraged across the business. 
 
Update on Holiday Working Group 
 
Significant progress has been made in establishing a more flexible approach to booking holidays whilst also ensuring 
holiday percentages reflect business needs and the peak periods. Discussions are still ongoing around how holidays 
will be managed and allocated during the peak Bank Holiday dates. The working group hope to be able to make 
some agreed recommendations in good time for new arrangements to be in place for 2015. It is likely that any new 
arrangements will be trialed during 2015 and assessed/ tweaked at the end of that year, before agreeing a 
permanent arrangement. Updates will follow as the recommendations start to firm up. 
 
Payments when Attending GEOAmey Training Days 
 
GMB raised concerns that there appeared to be some confusion regarding what hours employees should be paid 
when attending courses. The company confirmed that there should be no financial detriment when attending training 
courses and the company policy and agreements were very clear that employees should receive their contracted 
hours pay. 
 
Issues were also raised around travel and use of hire vehicles, particularly if individuals didnot have access to a 
private car or the travel distance was deemed excessive. The company clarified that there needed to be a degree of 
flexibility and common sense applied so that the most cost effective travel arrangement was used and one that was 
also realistic and acceptable for employees.  
 
Private Car Insurance Cover 
 
Following concerns raised last year by members about private cars being covered on company insurance when they 
were required to drive between clusters, the company re looked at the company insurance coverage. We have had 
sight of the policy and the company has confirmed that private cars are covered on a third party basis only. They are 
seeking further clarification regarding cover of motor bikes. As driving to a different work location, technically 
becomes the work location for that day we do not envisage that there should be any issues regarding insurance. 



 
Kronos  
 
The company advised that they would gradually be moving to all SCOs using the Kronos system, the intention would 
be to train and brief SCOs in small groups in Areas 1 and 3. Area 4 SCOs already undertake this function and some 
would have done it previously within Area 3. Managers would be liaising with effected colleagues at local level on the 
time table and training arrangements. 
 
IOD update 
 
The company gave an update on IOD in terms of outcomes relating to assaults at work. 
During 2013 57 cases had been submitted and of those 37 had been granted straight away, or as a result of 
decisions being appealed. We have asked the company to circulate the overall figures on a regular basis so that 
workers have visibility of the stats.   
 
IPT Property Guide 
 
The company shared the draft posters and new materials that will shortly be launched and rolled out across the 
business regarding the new agreed process and policy that GEOAmey will be operating when picking up prisoner 
belongings. The new process is aimed at giving clarity to prisons as to what GEOAmey are contracted to move and 
also to help support officers on the ground to deal with unacceptable amounts of personal belongings - escorts 
should watch out for local briefings which are scheduled to start in March. 
 
Next JNCC 14 May  
 
 

Jude Brimble, GMB National Officer & Jim Edgar, GMB National Chairperson 
Join GMB to ensure your voice is heard- Standing together makes a difference! 


