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Dear Members 
 

Here is the latest update from the October National Negotiating Committee (NNC) with the key issues that will be of 
interest to members. 
 

Employee Welfare Folders 
 

GMB reps advised the company that some areas had still not received the new edition, the company advised that they 
had now all been sent out to branches and will follow up to ensure all sites have an up to date copy for officers 
reference. The welfare folders hold the detailed policies that are referred to in the new employee hand book, so all 
members need to make sure there is a copy on your site - if you still haven't received one then contact your local 
supervisor/manager. 
 

Night Workers Assessment Forms 
 

The company updated us on this situation as they are still in discussions with the company health providers.  The new 
forms should be finalised shortly and be out in the business for night workers to use. 
 
Torches 
 

Following the review of the quality of torches that the company are issuing it has been agreed that a new model be 
issued as part of the standard kit, which has a stronger beam and coverage. The torch has been tested and signed off 
as fit for purpose and will be rolled out across the business as old torches are replaced. 
 

Long Service Awards 
 

The company advised that long service awards were still being looked at with a view to them being reintroduced for 
5,10 and 20 years. The company will update further at the next meeting. GMB reps made the point that the company 
also needed to find a way to acknowledge those employees who had reached their long service awards in the interim 
whilst there was no scheme in place. Again the company will come back at the next meeting on this point. 
 

Seasonal Hours 
 

Following a number of queries from GMB on this point, the company confirmed that hourly paid officers on 'time gate' 
would indeed be paid for the 13 hours that they had worked if they were on shift for the evening that the clocks went 
back (Saturday 26th October). 
 

However since the meeting the company have now advised that this position was at odds with what happened in the 
three companies prior to the merger and that the pay roll system is not set up to pay more than a 12 hour shift. 
 

GMB have raised our concerns with the company who gave a clear commitment at the NNC meeting on this issue and 
now seemed to have reversed their position. In the meantime clearly no payments have been made in the pay run. 
We will advise members as soon as we have some further information. 
 
Pay Strategy and Pay Awards 
 

Again GMB raised concerns regarding the lack of pay increase in recent years on a range of contracts and again 
asked the company for information on their pay strategy across the business and how they were addressing these 
issues with customers around pricing of contracts. The company confirmed that the Chief Operating Officer would 
attend the NNC to discuss this issue in detail. 
 

 

GMB NEWS UPDATE IN SECURITAS 
 

YOUR UNION – YOUR VOICE! 



Zero Hours and Casual Contracts 
 

Following issues being raised by GMB members who had been on casual contracts with no guaranteed hours for a 
number of years, GMB wrote to the company seeking an audit to access and identify how many security officers were 
affected and on what contracts. The company has agreed to undertake a full Audit and they hope to have the 
information to the union by the end of November. We will then be looking to discuss and work with the company to 
look at ensuring our members are on proper contracts of employment with guaranteed hours of pay and full 
employments benefits and rights. 
 

GMB are also conducting a survey amongst our membership about your experiences on these contracts, so look out 
for the flyer or contact your local rep for further information! We want to hear from you. Make sure you have your say! 
 

Next meetings 
 

**National Health & Safety Meeting - 9 December 
**National Negotiating Meeting - 10 December 
 
 
 

Remember GMB is your union so make sure you join and get involved!  A strong union means 
a strong voice in the work place - your union - your voice! 
 

Regards  
 

Jude Brimble, GMB National Officer 
 

JOINT ON LINE ATwww.gmb.org.uk/join  - it only takes a few minutes to join 


