
 
  

Bulletin No 5/March 2014 
 

Update from your GMB NNC Reps 
 

 

Dear Members 
 
Your national reps met with the company 25/26 February and this is a report back on the key issues that will be of 
interest to members.  
 
Payment Arrangements for Seasonal Changes 
 

Members will recall that there were a number of issues regarding payments for when the clocks go forward and 
backward, which meant that whilst some people were paid an extra hour when the clocks went back, i.e. When the 
clocks go forward you work 11 hours but continued to be paid for 12 hours.  Likewise, when the clocks go backwards 
you work 13 hours but got paid for 12 hours. The company have accepted our argument that this unfair because of 
the shift systems you work. So as from 2014, all hourly paid employees will be paid for the hours they actually work on 
the shift that is affected by the seasonal clock changes.  
 
Service Awards 
 

The company advised that they were still working on this, also there had been some issues with the Inland Revenue 
on tax implications for individuals on some of the awards they were exploring using vouchers for. The company hope 
to be able to send proposals to GMB some time in April. The company advised that service awards would only apply 
going forward and anyone who would have qualified under the old systems that were in place with each of the three 
separate businesses would not receive an award. GMB reps raised concerns about this being unfair to long serving 
loyal employees and asked the company to re-look at how this could be addressed. 
 

Drug and Alcohol Policy 
 
The company advised that they were looking to introduce random testing across the whole business. Some sites 
already have specific requirements in place through the customer.  It was agreed that a small joint working group be 
established to undertake the work on this, with the aim being to develop best practice and to ensure that all 
appropriate protections were in place both for the company and its employees.   
 

Local Negotiating Committees (LNC) 
 
Good progress was being made in developing the local arrangements.  The LNC groups were now established and 
dates set for the year in Scotland/North and Central. South West, South were also making good progress and dates 
were being looked at. London has yet to be set up. 
 

A discussion took place about the restructure within retail and the need to establish some separate LNC 
arrangements within retail, particularly around the large contracts, such as Sainsbury, Marks & Spencer and ASDA. 
Further discussions were due with the accounts directors to see how best to develop these areas. 
 
Sainsbury Contract Issues 
 

Reps raised a number of concerns around lack of consultation on changes, Sunday working and reductions in security 
hours. It was agreed to refer these issues to the account director meeting due early March. 
 

 

GMB MEMBERS NEWS IN SECURITAS 
 

YOUR UNION – YOUR VOICE! 



On- Line Electronic Pay Slips 
 

The company advised they were looking at moving to this system and were shortly due to undertake a trial with 
managers and support staff, with a gradual migration during 2014 for the whole workforce. The company believed that 
some 60% of operational employees had private emails, so work needed to be done to ensure those without access 
could still access payslips or be sent them. A further update would be given at the next meeting. 
 

Next NNC meeting 29 May 
 

Remember GMB is your union so make sure you join and get involved!  A strong union means 
a strong voice in the work place - your union - your voice! 
 

Regards  
 

Jude Brimble, GMB National Officer 
 

JOINT ON LINE ATwww.gmb.org.uk/join  - it only takes a few minutes to join 


