
  

 

Bulletin 3/December 2014  

 
Dear Members  
 
You would have recently received information from GMB on this matter, and no doubt you have read the media 
coverage and speculation over the last few weeks. The situation is hugely complex, and as various cases and 
appeals are being decided the situation has also been developing and changing over the last couple of weeks. 
 
As you may know the recent ruling in the Court of Justice of the European Union ruled that UK law in relation to 
the calculation of holiday pay is not in line with European law.  As paid holiday is a health and safety measure, 
workers should not be deterred from taking holiday because they will be paid less, than their normal pay.  
 
For most workers the calculation of holiday is straightforward and they receive the same pay for each week of 
holiday as they do for the rest of the year. But the position is more difficult where pay varies because of factors 
such as overtime, shift pay, commission, and some allowances, but not expenses. 
 
However a further judgement called Bear Scotland v Fulton was issued by the Employment Appeal Tribunal on 
November 4th 2014. This judgement has severely limited the claims for back pay to just three months. 
 
As a result GMB can negotiate with your employer to ensure that the holiday pay you receive going 
forward is paid correctly, and we will try to secure you a payment for the three months period that monies 
may have been unlawfully deducted from your holiday pay and get these paid to you. 
 
The issue is currently under discussion as part of the 2015 pay negotiations and the NNC and as a result 
GMB has now formally written to Loomis to lodge a national collective grievance on behalf of all GMB 
members within the Loomis cash business.  
 
The company has advised that they are currently assessing the impact and how best to deal with the situation.  
We are awaiting their response but we have advised that GMB would be looking to seek a resolution through 
negotiations at the NNC, as this will be the most efficient and cost effective way for both parties to deal with future 
holiday pay and any potential back pay claims that fall within the three month period. 
 
We will advise members once we have a response from the company but in the meantime we will be rolling out a 
national grievance register via your GMB reps and will we be asking members to register their names on this so 
we make sure every GMB member is represented. 
 
More information will follow on the national grievance register of if there are further changes or developments. 
 
Regards  

Jude Brimble, GMB National Officer 
GET ACTIVE, GET ORGANISED, GET IN THE GMB 

  
Join GMB Online at www.gmb.org.uk/join or CONTACT your GMB Steward or your local GMB Office. 
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