
 

 
 
 
 

BULLETIN NO 4/JANUARY 2015 
 
Dear Members  
 

Your GMB JNCC reps met with the company executive team 4 February, 2015, and this is an update on the key issues we 
discussed that will be of interest to you. 
 

Pay offer 
The company confirmed that arrangements had now been made for back pay and uplifts to be in February wages.  
 

SCO Review Group 
It was agreed that four GMB SCO reps will sit on this working group with the company for this review and the first meeting is 
scheduled for 24 February.  
 

Volunteers List 
Most bases/courts had now established volunteer lists, so those wanting additional hours will be the first port of call and those 
that do not will be the last port of call.  It was stressed that the volunteer list did not exempt anyone from being required to do 
additional hours or long runs but the volunteers list should assist with work life balance issues. Those sites still not operating 
the list would be followed up. 
 

Excessive Hours Working 
GMB had previously presented a paper to the company on dealing with the hot spot areas that were still struggling with 
excessive hours.  The company executive are due to discuss next week and will respond with their proposals and 
acknowledged that there were particular issues in Buckingham, Woking and the North East that needed to be addressed. 
 

Introduction of Voucher Scheme  
The company confirmed that the launch of the scheme was on course for a March introduction, and a poster campaign would 
be circulated shortly about how the scheme works and how employees sign up to use it.  The scheme is run through Busy 
Bees, who have just rebranded to Log Buy. 
 

Holiday Pay Calculations  
The company responded to GMB's letter on this issue and confirmed that Geoamey were already basing holiday pay on the 
average earning including additional hours and allowances on the three months prior to holiday being taken for all employees 
and so there was no impact from the recent ET rulings and clarifications, and therefore no action was required on this issue. 
 

Sickness Levels 
The company advised that whilst there had been some recent improvements in short term sickness levels, it still remained an 
area of concern and they would therefore continue to take a robust stance to managing short term sickness down to more 
acceptable and affordable levels. 
 

Escort Seats  
The company advised that where seats are reported as faulty or excessively worn that these would now be refurbished and 
therefore any seating issues should be reported so they could be assessed for refurbishment 
 

Mental Health Refresher Training 
Following this issue being raised by GMB last year, the company confirmed that they had now signed up with MIND and a 
new training programme had been signed off and will be introduced as part of on-going refresher training for officers, the first 
course will take place in February. 
 

Next JNCC 12/13 May 2015 
 

Regards  
 

Jude Brimble      Jim Edgar 
GMB National Officer   GMB National Chairperson 
 

You can join online at www.gmb.org.uk/join or contact Jim Edgar, GMB National Chairperson, on 
07720 953451. He will put you in touch with your local GMB representative. 
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