
 

       

   

Bulletin No 1 March 2015 
 

GMB MEMBERS NEWS IN G4S RBS 
 

 

2015 PAY NEGOTIATIONS - GMB DEMAND THE LIVING WAGE 
 

Dear Members 
 

Your GMB reps are in negotiations with the company on this year’s pay following the award of the new RBS three 
year contract.  We have been exploring with the company the option of a long term pay deal covering the three year 
period with an increase being awarded each year.  However, the index links in the new contract are extremely tight 
which means that the company proposals on a long term pay deal fall well below members’ expectations and would 
still leave the vast majority of workers on this contract earning less than the Living Wage of £7.85 or the London 
Living Wage of £9.15. 
 
GMB are campaigning for security workers to be paid no less than the living wage pay rates. 
 
RBS is accredited as a living wage employer - which means it has signed up to paying its direct staff the living wage 
pay rates, and it also means that they should have a plan in place as to how they are going to fund the living wage 
for employees delivering a service via a contractor, such as your security contract with G4S. 
 
You as security workers provide a vital service to RBS so why should you be expected to earn less than the living 
wage, whilst RBS promotes itself as a living wage employer?  This is just wrong, unfair and a gross insult to every 
security worker.  RBS recognise that G4S security staff deliver consistently high levels of customer service – that 
ensures RBS employees and the public are kept safe and secure, but they do not want to pay a living wage for your 
service and skills. 
 
GMB are fighting for the living wage, we have challenged G4S to seek discussions with RBS so that you get paid no 
less than these rates.  
 
GMB will be out visiting members and doing a survey to get your views over the next few weeks, make sure 
you have your say about your pay and complete the GMB survey. If you are not in the union now is the time 
to join your colleagues fighting for :-  
 

A FAIR WAGE - A LIVING WAGE - A WAGE THAT REFLECTS YOUR SKILLS AND RESPONSIBILITIES 
 
Regards  

Jude Brimble  
GMB National Officer 
Commercial Services Section  

 

For all GMB Security News and to join GMB go to www.gmb.org.uk 


