
    

 
 

BULLETIN NO 22/DECEMBER 2015 
 

 

Are You Getting Your Rest Breaks? 
 
Dear Members 
 
GMB reps have been receiving a high volume of calls from members regarding the lack of adequate rest breaks.  
As you know, this is an issue we continue to address with the company but GMB are concerned that due to the on-
going short staffing in some areas, members are regularly being expected to deal with long days and inadequate 
rest breaks of less than 11 hours between shifts. 
 
GMB position is that members, particularly those undertaking driving duties, should be rostered in such a way that 
you are able to have a minimum of 11 hours rest between shifts.  The company handbook states that: 
 
“driving whilst tired is as dangerous as being under the influence” 
 
The company policy on the WTD states that: 
 
“the company will ENSURE that employees will have an 11 hour break” 
 
Remember even if you’ve opted out of the WTD you CANNOT opt out of the rest breaks. 
 
However, it is worth noting that whilst under the WTD you can technically be rostered in such a way that reduces 
your 11 hour rest breaks as long as you get compensatory rest breaks given later in the same week.  However, this 
is not ideal and should not be done as a matter of routine.  It’s more to accommodate exceptional circumstances. 
 
GMB will take this issue up again with the senior management team, but in the meantime can we urge members to 
keep a record and raise with your line manager and local reps if you are being expected to manage long days and 
short rest breaks as a matter of course. 
 
It’s important members keep a log so we can evidence where this is happening to the company and get it 
resolved.  The key priority is that members should be SAFE and ALERT when out on the road and carrying 
prisoners and that means being rostered so you get adequate rest breaks. 
 
Regards  
 
 

Jude Brimble,National Officer 
 
 
 
 

You can join online at www.gmb.org.uk/joinor contact Jim Edgar, GMB National Chairperson, on 07720 953451.  
Hewill put you in touch with your local GMB representative. 
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