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TOP TEN REASONS WHY YOU’RE BETTER OFF WITH GMB! 
 
1.  GMB reps have successfully negotiated pay rises EVERY YEAR for the last 3 years against a 
 background of austerity and pay freezes in our industry. 
 

2.  GMB reps have argued and won improvements to the Assault on Duty policy, which now provides 
 cover for muscle strains, back pains and bruising.  In addition GMB negotiated an extension of the 
 scheme for ex Serco and Reliance staff who did not previously have any of these benefits. 
 

3.  GMB reps have negotiated changes to overtime pay, so you now have a personal choice how your 
 overtime is paid, instead of having it paid 50/50 over 2 months. 
 

4. GMB reps have negotiated improvements to the Annual Leave Policy - which means you can now 
 book holidays 13 months in advance, take lieu days when you want over the year and Bank Holidays 
 can be worked by those requiring overtime. 
 

5.  GMB reps have fought to keep your sickness scheme against pressure from the company to withdraw it 
 due to cost and high sickness levels.  
 

6.  GMB reps have secured improvements to the FWA agreement, so that short term changes to rosters 
 can only be made for exceptional operational circumstances.  Helping to improve your work life balance. 
 

7.  GMB is proactively working with the health & safety department to ensure every court in the country 
 has adequate C/R equipment available.  For some areas in the south this is a massive improvement as 
 no equipment was kept on site before GMB raised concerns about our members’ safety. 
 

8. GMB reps have argued for and negotiated minimum staffing levels for transporting detainees in the 
 caged vehicle to ensure our members health, safety and welfare is not at risk 
 

9.  GMB reps have negotiated the 'Volunteers List ' agreement, so members who want overtime can 
 request it whist other staff who don't want overtime maintain a Work Life Balance 
 

10. GMB have represented many members at disciplinary hearings and appeals and have been 
 successful in overturning dismissal decisions and getting our members reinstated, as well as 
 representing members who have been 'vetted out' to appeal the process and again we have been 
 successful in protecting members’ jobs by getting them reinstated. 
 

GMB UNITY IS STRENGTH 
 

Jude Brimble, National Officer 
 

You can join online at www.gmb.org.uk/join or contact Jim Edgar, GMB National Chairperson,  
on 07720 953451.  He will put you in touch with your local GMB representative. 

http://www.gmb.org.uk/join

