
FAO ALL GMB MEMBERS IN G4S SECURE SOLUTIONS   BULLETIN NO 1/FEBRUARY 2020 

HOLIDAY ENTITLEMENT 
Dear Member 
 
At a recent NNC meeting the company reported that they have now identified up to 
3000 employees who may be receiving above their contractual holiday entitlement 
and a further 3000 who may not be receiving their full entitlement. The company 
were clear that their intentions were to immediately reduce the holiday entitlement 
for those they deemed to be receiving higher than stipulated in their contracts. 
 
GMB were clear that should the company take this action then we would be in 
dispute. Given this threat, the company agreed that the status quo would prevail 
whilst further negotiations take place. 

 
Many of you will be aware that last year G4S made the decision to unilaterally 
reduce the holiday entitlement of some employees down to 23 days these were 
predominantly workers on a 4 on 4 off shift pattern. (The actual contractual 
entitlement for those employees with 5.6 weeks holiday is19.6 days). This issue 
was taken in to the disputes procedure and a number of grievances were raised 
across the company. Where members who had a higher contractual holiday 
entitlement, this has been returned to them. 

 
An emergency meeting of Senior G4S GMB reps from across the country was 
called. Given the fact that potentially we have members not receiving their full 
entitlement it was agreed that new proposals for holiday entitlement would be 
tabled to the employer. The provisos on this were that, any GMB member who 
currently has higher levels of holiday entitlement, either through TUPE or legacy 
terms will be protected, any agreement must be above the minimum legal 
requirements that G4S currently offer, that any agreement must be fair, transparent 
and equal and that any final agreement must be endorsed by a full ballot of GMB 
members. 

 
We will now enter a period of negotiation with the company, GMB will keep its 
members informed, GMB members and ONLY GMB members will have a final say 
on any proposals. 

 
Roger Jenkins. 
GMB National Officer 

 
JOIN TODAY AND HAVE YOUR SAY 

 
 
 

  



  



 


